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M I S S I O N   Chicago United promotes multiracial leadership in business to advance parity in economic opportunity. 

VALUE    Chicago United supports the business community’s need to maximize the use of corporate and entrepreneurial 
talent and brings together diverse senior business leaders to break through barriers to realize the benefits of diversity 
and inclusion.

VISION   Chicago United is the premiere organization creating an environment where racially diverse CEOs and executive 
level management can share common experiences to promote multiracial leadership in governance, management, and 
business partnerships while delivering best practices for diversity practitioners and building relationships among leaders 
who share common values.

MEMBERS   Chicago United’s members range from emerging businesses to Fortune 500 corporations and include 
some of Chicago’s brightest leaders. These companies collaborate to develop sustainable diversity and inclusion in 
the business workforce and leadership in a way that strengthens their own organizations, the corporate community, the 
broader economy, and society as a whole.

Members come to the organization for unparalleled, honest, and candid discussions of race and ethnicity in business. 
Some have earned national accolades for their efforts to promote multiracial leadership by leveraging best-in-class 
diversity and inclusion practices. Others may be implementing first-time programs and processes. Regardless of where 
they are on the curve, every member contributes to the environment and learns ways to optimize their businesses 
through their participation. If you want to take part in this courageous discussion, then your company should become a 
member of Chicago United. 

STRATEGY   To achieve the greatest beneficial impact in the business environment, we take a holistic approach 
to developing sustainable diversity and inclusion. Members focus on increasing multiracial leadership in corporate 
governance and executive level management; developing a pipeline of future multiracial executive leaders; and 
cultivating multiracial business partnerships.

METHOD    Chicago United executes on its mission through its core programs and products including: The Transformative 
Inclusion Member Series; The Annual Chicago United Leadership Conference and Bridge Awards Dinner; The Five 
Forward Initiative; The Corporate Diversity Profile publications; The Business Leaders of Color publications; and 
BoardLink.

HISTORY   Created in 1968 after the riots that followed the tragic death of Dr. Martin Luther King Jr., top multiracial 
business leaders joined together to discuss solutions to the local economic instability and racial unrest and thereby 
launched Chicago United. For 45 years, Chicago United has maintained dialogue among multiracial senior leadership 
by focusing corporate and minority-owned business and civic and non-profit leaders on the common goal of a creating a 
stronger social and economic climate for all races. Through a fierce brand of constructive conversation, Chicago United 
fosters diversity and inclusion and provides an opportunity for senior executives from all racial and ethnic groups to learn 
from one another, confront and break down racial barriers, and achieve shared objectives.

Chicago United – An Overview



Membership

A CORPORATE MEMBERSHIP ORGANIZATION 

Chicago United’s unique three-tiered platform holistically advances a culture of inclusion in your enterprise and contributes 
to a more diverse business community. Members focus on increasing multiracial leadership in corporate governance 
and executive level management; developing a pipeline of future multiracial executive leaders; and cultivating multiracial 
business partnerships.

Chicago United serves as a unique thought partner in corporate inclusion strategy by providing:

• Exposure to national thought leaders in diversity and inclusion research and practice like Dr. Mazarhin Banaji,
a leading scientist in the study of unconscious bias and its effects on decision making, and Professor Scott Page, a
highly sought consultant on market and organizational performance.

• Exclusive, high-level discussion among peers with shared values at CEO Council Strategy Sessions, Diversity
Officer Roundtables, and Leaders Council Forums that provide confidential exploration of critical issues facing leaders
responsible for developing corporate culture.

• Advocacy in action through primary research and programs that drive systemic change. Signature programs and
products include The Transformative Inclusion Member Series; The Corporate Diversity Profiles which feature an
inclusion toolkit; Business Leaders of Color publications; Five Forward; BoardLink; The Bridge Awards; and The
Chicago United Leadership Conference.

Members come to the Chicago United for unparalleled, honest, and candid discussions of race and ethnicity in business. 
Some have earned national accolades for their efforts to promote multiracial leadership by leveraging best-in-class 
diversity and inclusion practices. Others may be implementing first-time programs and processes. Regardless of where 
they are on the curve, every member contributes to the environment and learns ways to optimize their businesses 
through their participation. If you want to take part in this courageous discussion, then your company should become a 
member of Chicago United.

CEO Council

The CEO Council is responsible for promoting diversity and inclusion as a CEO issue among their peers. In their role as 
a member of Chicago United, CEO Council members establish organizational policies and procedures, develop inclusion 
strategy, and implement Chicago United programs as applicable within their own enterprises.

According to Chicago United by-laws, the CEO Council member is a person with enterprise wide responsibility (typically 
the chairman/CEO/president) and is the voting representative of each member company.

Leaders Council

Members of the Leaders Council serve as ambassadors for Chicago United. By participating in the thought leadership 
programs of Chicago United, Leaders Council members ensure that their sponsoring organization receives the full value 
of participation, as does Chicago United. Their support may be expressed by lending their professional expertise as well 
as securing resources for the organization.

The CEO Council member may appoint as many as four (4) employees to participate in the Leaders Council. It is 
recommended that members of the Leaders Council include your organizational interests in the areas of human 
resources, supply chain, community affairs and strategy or operations.



Programs, Products and Initiatives

TRANSFORMATIVE INCLUSION: MEMBERS SERIES |  Driving Culture Change

Chicago United recognizes the challenge corporations face in creating a diverse and inclusive culture, articulating its 
business case, and driving the value of inclusion at multiple levels within their organizations. In order to address that 
need, Chicago United created the Transformative Inclusion Members Series. These sessions feature presentations by 
national experts who approach diversity and inclusion from different disciplines.

These experts expand our cognitive understanding, leadership capabilities, and growth potential and are a continuous 
benefit to members of Chicago United. Chicago United presents the Transformative Inclusion Series in modules with 
three varying themes each year to further deliver on its mission to help its members utilize deeper conversations about 
the ability of diversity and inclusion to optimize organizational performance.

With the goal of continuing the discussion and delving deeper into each topic, the themes presented during each 
Transformative Inclusion Member Forums will be carried through and studied further at meetings of the Chicago United 
CEO, Diversity Office , and Leaders Councils. These member meetings delve deeper into each theme as it relates to 
each stakeholder group and serves as a complete module that will drive the business application throughout various 
levels of our member organizations.

The Transformative Inclusive Member Series themes aid members of Chicago United to grow diverse talent in the 
leadership pipeline, expand the pool of minorities available for leadership positions, and ultimately increase diversity in 
boardrooms and executive level management.

Transformative Inclusion Member Forums
Exclusive opportunities for employees of Chicago United member organizations to hear a variety of national experts 
are intended to benefit executives responsible for leading teams. CEOs, executive level managers, business unit 
leaders, human resource and talent management professionals, supply chain and procurement specialists, and more 
are welcome to experience these presentations and then return to their organizations with shared knowledge to continue 
the discussion of how to apply the concepts within their own organizations.

CEO Council Strategy Sessions
Members of the Chicago United CEO Council attend a peer level discussion of the topics as they relate to maintaining a 
positive corporate culture and driving business growth through diversity and inclusion.

Diversity Officer Roundtables
Diversity practitioners from Chicago’s corporations come together to share best practices in diversity and inclusion 
strategy and implementation.

Leaders Council Forums
Members of the Chicago United Leaders Council meet to discuss the practical applications of the concepts presented.



FIVE FORWARD | Invigorating the Local Economy  

Five Forward is a strategic initiative that enlists the commitment of CEOs of mid- to large-sized corporations in the 
Chicago metropolitan area to establish or expand business relationships with five current and/or new local minority firms  
The initiative is designed to build a stronger regional economy and minority businesses of scale. The cornerstone of the 
Initiative is the premise that corporate spending with Chicago area MBEs generates economic output and jobs within the 
region. In addition to the direct impacts, this spending leads to successive rounds of spending by businesses, proprietors, 
and employees. Chicago United and the Center for Urban Economic Development of the University of Illinois at Chicago 
(UIC) prepared a report on the economic impact of corporate spending with local MBEs, and that report formed the basis 
of The Five Forward Initiative™. The 2007 report indicated that approximately $228 million in spending by 14 surveyed 
corporations led to a total estimated impact of roughly $425 million. The indirect and induced impacts associated with 
this direct spending reflected economic activity generated as direct spending circulated within the regional economy. 
Because MBEs are more likely to hire people of color, as well as contract with other MBEs, it is generally understood 
that spending with MBEs – and the associated “multiplier effects” – disproportionately benefit minority communities, as 
compared to spending with majority-owned firms

Additionally, total regional employment associated with this spending led to approximately 4,000 jobs. The multiplier 
effect and the job creation are the significant results of the plan prescribed by The Initiative. The Five Forward Initiative™ 
gathers empirical data to measure the impact on the regional economy when spending by committed corporations with 
local MBEs is increased.

Chicago United is in production on an updated economic impact analysis based on data collected from the companies 
participating in Five Forward. Empirical and anecdotal evidence indicates that corporate spending with local MBEs is 
creating jobs and, thereby, expanding the local tax base.

The Five Forward total MBE spend reported by all committed companies for the second quarter of 2012 showed an 
increase of 31% when compared to the second quarter of 2011.

CORPORATE DIVERSITY PROFILE |  Benchmarking Progress

Chicago United’s nationally-recognized Corporate Diversity Profile (CDP)is a biennial study that measures racial diversity 
specifically in the leadership ranks of large corporations, on corporate boards, and in executive level management. It is 
a benchmark for corporations to measure their progress in this area.

The revitalized 2012 Profile has evolved to become a tool that helps Chicago corporations chart their own customized 
paths toward increased multiracial leadership. A preview of a series of scorecards in six categories that relate to the kind 
of talent development necessary to move executives of color into C-suites and leadership ranks has been added.

A CEO, business unit leader, or team leader of a Chicago United member company can now conduct a self-assessment to 
help determine how his or her organization can improve in critical areas including recruitment, performance management, 
succession planning, and more. Diversity officers and managers will be able to provide clear and measurable direction to 
mid-level managers for how they will be expected to drive diversity and inclusion as a business imperative.



Programs, Products and Initiatives Continued 

B U S I N E S S  L E A D E R S  O F  C O L O R  |  Identifying Talent

The biennial Business Leaders of Color publications feature viable candidates for Fortune 1000 companies’ boards of 
directors. These innovative, global thinkers are ready to provide shareholder value in a changing world and inspire 
others as they ascend to leadership. While achieving personal success, each has contributed to the cultural, civic, and 
educational life of the Chicago region.

The Business Leaders of Color publication was conceived through fierce discussion that has become a trademark of 
Chicago United. The Corporate Diversity Profile Study (CDP), which occurs on a biennial basis alternating the BLC, 
measures racial diversity specifically in leadership ranks, on corporate boards and in executive level management 
of large corporations. When examined from a leadership perspective, the CDP continually finds corporations visibly 
lacking in racial diversity in corporate governance and senior management. After the first study was conducted, Chicago 
United viewed the results as an opportunity to understand resistance to greater board diversity. The debate uncovered a 
widespread call for the need to identify diverse talent for the Fortune 100, 500, and 1000. In response, Chicago United’s 
leadership took action to create a highly visible publication that demonstrates the level of diverse talent available in 
Chicago, and the Business Leaders of Color publication was born.

The Business Leaders of Color publications provide a talent showcase of individuals eminently qualified to serve our 
nation’s corporations. Through their identification, Chicago United aims to accelerate the rate of change of diverse 
representation in corporate governance.

BOARDLINK |  Linking Corporate and Civic Leaders

BoardLink provides the business community a unique leadership development tool that allows emerging leaders of 
color access to opportunities to develop skills that will expand their managerial experience and build business networks. 
BoardLink also enables leading non-profit organizations to more easily engage Chicago’s leaders of color in places 
where they can impact the organization’s mission.

BoardLink is an electronic referral source where leaders of color looking for board opportunities can post their availability, 
and non-profit organizations in search of racially/ethnically diverse board members can post their openings. Both groups 
have access to search listings, share information, and make a connection. There is currently no similar referral source 
available to the city’s non-profit secto .

CHICAGO UNITED LEADERSHIP CONFERENCE |  Supporting Change

Chicago United is committed to creating an environment where senior leaders can share common experiences to 
promote multiracial leadership in governance, the leadership pipeline, and business partnerships while delivering best 
practices for diversity practitioners and building relationships among leaders that share common values.

The Chicago United Leadership Conference has become the “go-to” forum for business leaders, diversity professionals, 
and minority business owners throughout the Chicago region to discuss strategies that energize corporate leaders and 
create organizational change. Chicago United is the premier advocacy organization where Chicago’s leaders convene 
to discuss methods that allow individuals of color to break through barriers to reach their full potential.

CHICAGO UNITED BRIDGE AWARDS |  Recognizing Champions

The Bridge Award represents the first national award that celebrates the accomplishments of chief executive officer  
of publicly held corporations who have inspired and supported diversity on their board of directors. The awards also 
recognize their corporation’s commitment to diversity in senior level management and business partnerships among 
diverse firms. The Bridge Award recipients are true champions for developing diversity and inclusion in corporate 
governance, the leadership pipeline, and business partnerships. The leadership, vision, and commitment of these CEOs 
will continue to foster innovative approaches to developing diversity in corporate governance throughout the business 
community. This award brings visibility to those who have driven change and inspires others to follow in Chicago and 
throughout the nation.



MEMBERSHIP ACKNOWLEDGEMENT

Member companies and CEO and Leaders Councils members are listed on the Chicago United website.

• Member companies are listed in the solicitation brochure, program, and website for the Chicago United Leadership
Conference

• Member companies’ as well as CEO and Leaders Councils members’ relative achievements are highlighted
in the Chicago United “In the Mix” e-Newsletter as well as through individual e-news blasts and in our social
media networks

• Member companies are featured (as well as listed) in high profile media advertorials when appropriate and
as space allows

• Member companies are listed in the following Chicago United printed publications:

– The Five Forward Initiative
– The Corporate Diversity Profile
– The Business Leaders of Color (includes a CEO and Leaders Councils members’ photo listing)
– The Chicago United Annual Review
– Special Advertising Opportunities

Members must be in good standing to receive acknowledgement.

Additional Sponsorship Opportunities

• High visibility sponsorship opportunities are available for the following:

• The Chicago United Leadership Conference & Bridge Awards Dinner Sponsor 

• Transformative Inclusion Member Forums

• Varying themed forums designed to build awareness of current trends, enable the sharing of best practices, and
advance Chicago United’s advocacy including:

– The Five Forward Reception
– The Business Leaders of Color Strategy Sessions 
– The Business Leaders of Color Reception

• CEO Council Strategy Sessions (available to members only) 

• Diversity Officer Roundtables (available to members only) 

• Leaders Council Forums (available to members only) 

• Chicago United Annual Meeting (available to members only) 

Membership Acknowledgment 



Board of Directors & Member Companies

2015-2016 Chicago United Board of Directors

Officers

Mark F. Furlong, Chairman 
Chief Executive Office  
BMO Harris Bank N.A. 

Gordon Werkema, Vice Chairman 
First Vice President and COO  
Federal Reserve Bank of Chicago 

Robert L. Aguilar, Treasurer 
Chief Operating Office  
Cabrera Capital Markets, LLC

Kevin B. Brookins, Vice Chairman
Senior Vice President,  
Strategy and Administration 
ComEd, An Exelon Company

Patricia Hemingway Hall,   
Immediate Past Chairwoman 
President and Chief Executive Office
Health Care Service Corporation

Board Members: 

George Burciaga 
Chief Executive Office
elevate DIGITAL

John W. Daniels, Jr.
Chairman Emeritus
Quarles & Brady LLP

Stan Deans
President, Central Region
UPS

Michael F. DeSantiago 
CEO & President,  
Energy & Built Environment
Primera Engineers, LTD.

Tameka Morton
Partner
Ernst & Young LLP

 

Albert R. Grace, Jr. 
President
Loop Capital

Kip Kelley, 
Regional Managing Director  
& Executive Vice President, 
Aon Risk Services Central, Inc. 
Aon Corporation

John C. Robak 
President 
Greeley and Hansen

Bill Santulli 
Executive Vice President & COO 
Advocate Health Care

Monica Walker
CEO and Chief Investment Office  
Holland Capital Management LLC

The work of Chicago United is made possible by the support of our members:

Abbott
AbbVie
Access Community Health Network 
Advocate Health Care
Aon
Ariel Investments
Astellas Pharma US, Inc.
Bank of America
Baxter International Inc.
Blue Cross Blue Shield of Illinois/ 
Health Care Service Corporation 
BMO Harris Bank N.A.
BP America Inc.
Bryan Cave LLP
Cabrera Capital Markets, LLC 
Carrington & Carrington, Ltd. 
Central City Productions, Inc. 
Chicago Botanic Garden
The Chicago Community Trust  
Chicago State University 
Chicago Sun-Times  
The Chicago Urban League 
Chicago Zoological Society 
ComEd, An Exelon Company 
Crain’s Chicago Business 
CSMI
Cushman & Wakefield, Inc. 
elevate DIGITAL
Endow, Inc.
Ernst & Young LLP
Federal Reserve Bank of Chicago 

Financial Executives International
Franczek Radelet P.C.
General Electric Company
Golin
Gonzalez Saggio & Harlan LLP
Grant Law, LLC
Greeley and Hansen
Heidrick and Struggles
Hispanic Housing Development Corporation 
Holland Capital Management LLC
The Hollins Group Inc.
Hyatt Hotel Corporation
Johnson, Blumberg & Associates, LLC 
Katten Muchin Rosenman LLP
KPMG LLP
Krieg DeVault LLP
Laner Muchin Ltd.
Loop Capital
Macy’s 
Manpower
McDonald’s Corporation 
Mesirow Financial
MillerCoors
Mitchell & Titus, LLP
Montenegro
MZI Group Inc.
Nicor Gas
NJW Consulting 
Northern Trust
Northstar Lottery Group, LLC 
Northwestern Medicine

Northwestern University
Odell Hicks & Company, LLC
PNC Bank
Prado & Renteria Certified Public Accountants
Primera Engineers, LTD.
Pugh, Jones & Johnson, P.C.
PwC LLP
Quarles & Brady LLP
Quintairos, Prieto, Wood & Boyer, P.A. 
RGMA
Rubinos & Mesia Engineers, Inc. (RME)
Rush University Medical Center
Sanchez Daniels & Hoffman LLP
SDI (System Development.Integration, LLC) 
Sidley Austin LLP
Sodexo
Spencer Stuart
Tampico Beveragees, Inc.
UBM Facility Services Inc.
United Airlines
The University of Chicago / 
University of Chicago Medicine
University HealthSystem Consortium (UHC) 
Academic Medical Center (AMC) Network 
University of Illinois at Chicago
UPS
USG Corporation
Walgreens 
Washington, Pittman & McKeever, LLC 
Weber Shandwick 
Wedgeworth Business Communications 
Wynndalco Enterprises, LLC




